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RINGKASAN

Pengaruh Budaya Organisasi Dan Motivasi Terhadap Turnover Intention
Melalui Kepuasan Kerja Karyawan Pada PT. Avila Prima Intra Makmur
Banyuwangi; Yuliandri Dwi Saputra; 090810201224; 2015; 106 Halaman;
Jurusan Manajemen, Fakultas Ekonomi, Universitas Jember.

Penelitian ini bertujuan untuk mengetahui dan menganalisis pengaruh budaya
organisasi terhadap kepuasan kerja, motivasi terhadap kepuasan kerja, kepuasan
kerja terhadap turnover intention, budaya organisasi terhadap turnover intention,
dan motivasi terhadap turnover intention pada karyawan PT Avila Prima Intra
Makmur Banyuwangi. Populasi dalam penelitian ini adalah karyawan tetap bagian
produksi PT Avila Prima Intra Makmur Banyuwangi sebanyak 329 orang
karyawan. Metode sampling yang digunakan adalah simple randoom sampling
dengan jumlah responden sebanyak 100 orang. Variabel yang digunakan yaitu
sebanyak 4 variabel; budaya organisasi, motivasi, kepuasan kerja dan turnover
intention. Alat analisis yang digunakan adalah Analisis Jalur (path analysis). Hasil
penelitian menunjukkan bahwa : 1) Ada pengaruh budaya organisasi terhadap
kepuasan kerja pada PT Avila Prima Intra Makmur Banyuwangi sebesar 0,550; 2)
Ada pengaruh motivasi terhadap kepuasan kerja pada PT Avila Prima Intra
Makmur Banyuwangi sebesar 0,380; 3) Ada pengaruh budaya organisasi terhadap
turnover intention karyawan pada PT Avila Prima Intra Makmur Banyuwangi
sebesar -0,337; 4) Ada pengaruh motivasi terhadap turnover intention karyawan
pada PT Avila Prima Intra Makmur Banyuwangi sebesar -0,388; 5) Ada pengaruh
kepuasan kerja terhadap turnover intention karyawan pada PT Avila Prima Intra
Makmur Banyuwangi sebesar -0,696; 6) Ada pengaruh budaya organisasi
terhadap turnover intention melalui kepuasan kerja pada PT Avila Prima Intra
Makmur Banyuwangi sebesar 0,382; dan 7) Ada pengaruh motivasi terhadap
turnover intention melalui kepuasan kerja pada PT Avila Prima Intra Makmur
Banyuwangi sebesar 0,264.

Kata kunci: Budaya Organisasi, Motivasi, Kepuasan Kerja, Turnover Intention.
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SUMMARY

The Influence Of Organizational Culture And Motivation To Turnover

Intention Trough Employee Satisfaction In Pt Avila Prima Intra Makmur

Banyuwangi; Yuliandri Dwi Saputra; 090810201224; 106 pages; Department Of

Management Faculty Of Economics Jember University.

This study aims to identify and analyze the influence of organizational culture on
job satisfaction, motivation on job satisfaction, job satisfaction on turnover
intention, organizational culture on turnover intention, and motivation of the
employee turnover intention in PT Avila Prima Intra Makmur Banyuwangi. The
population in this study is still part of the production employees of PT Avila
Prima Intra Makmur Banyuwangi many as 329 employees. The sampling method
used was simple randoom sampling the number of respondents as many as 100
people. Variables used as many as four variables; organizational culture,
motivation, job satisfaction and turnover intention. The analysis tool used is the
path analysis (path analysis). The results showed that: 1) There is the influence of
organizational culture on job satisfaction in PT Avila Prima Intra Makmur
Banyuwangi by 0.664; 2) There is a motivational effect on job satisfaction in PT
Avila Prima Intra Makmur Banyuwangi by 0.408; 3) There is the influence of
organizational culture on employee turnover intention in PT Avila Prima Intra
Makmur Banyuwangi of -0.393; 4) There is an effect of motivation on turnover
intention of employees in PT Avila Prima Intra Makmur Banyuwangi of -0.403;
5) There is an effect of job satisfaction on turnover intention of employees in PT
Avila Prima Intra Makmur Banyuwangi of -0.673; 6) There is the influence of
organizational culture on turnover intention through job satisfaction in PT Avila
Prima Intra Makmur Banyuwangi by 0.382; and 7) There is an effect of
motivation on turnover intention through job satisfaction in PT Avila Prima Intra
Makmur Banyuwangi amounted to 0.264

Keywords: Organizational Culture, Motivation, Job Satisfaction, Turnover
Intention.
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