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MOTTO 

 

 

 

“Be rdoalah  ke pada Allah  dalam  ke adaan  yakin  dikabulkan , dan  
ke t ahuilah  bahwa s e s ungguhnya Allah  t idak akan  m e ngabulkan  

doa dari hat i yang lalai”.  
 

(HR. At  Tirm idz i) 
 

 

 

 

“Ke t idakm ungkinan  hanyalah  m as alah  wakt u. Yang t idak 

m ungkin  dim as a lalu, m e njadi harapan  dan  c it a -c it a dim as a 

kin i.  Dan  harus nya m e njadi ke nyat aan  dim as a de pan .  

 

Ke s ulit an , ke t e rbat as an  adalah  ujian  unt uk naik ke las .  

Ke t e m pat  yang le bih  t inggi,  le bih  be rke las .  

 

Tugas  kit a be rus aha, has ilnya s e rahkan  ke pada Allah  Yang 

Maha Kuas a. Dia Yang Maha Adil,  Maha Me lihat ,  Maha Kaya. 

Yang akan  t e rs e nyum  dan  t e rgugah  m e lihat  ham banya yang 

t e rus  be rge rak” 

 

 

 

 

(Mario  Te guh ) 

 

 

 

 

 

 

ABSTRACT 

 



vii 

 

EMPLOYEE PERFORMANCE EVALUATION EFFECT OF PROMOTION 

POSITION IN. BEAUTIFUL BUMIMULIA LESTARI (BIL) 

CIKARANG, BEKASI 

 

The purpose of this study to determine the effect of and relationships within the 

Performance Assessment Work Campaign Against Occupation at PT. Bumimulia 

Indah Lestari (BIL). The method used is Descriptive Analysis Method, Method 

Simple Linear Regression Analysis and Spearman Rank Correlation analysis. The 

data used are the primary and secondary data. The research sample consists of 141 

of the total population of 567 permanent workers, data were statistically processed 

by using a 12:00 version of the SPSS program for Windows. The results of this 

study indicate that the Work Performance Assessment has positive and significant 

effect on the promotion department at PT. Bumimulia Indah Lestari (BIL), by 

0865 or 86.5% at a significance level of 0.05 (5%). Employee Achievement 

meaning is affected by a promotion at 74.8% while the remaining amount of 

25.2% influenced by other factors. Spearman rank correlation test results 

conducted on the assessment of work performance against promotion showed a 

0.871 with a significance of 0.000 <0.05 (α = 0.05). It is claimed that the 

assessment of job performance and promotion has a very strong correlation and 

positive. This means that the better or higher value than 141 employees work 

performance assessment, the greater the chance of obtaining a promotion, and vice 

versa 

 

Key words: Assessment of Work Performance, Promotion Position 
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