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RINGKASAN

Pola Adaptasi Tenaga Kerja Wanita Tetap Dan Lepas Terhadap
Produktivitas  Kerja Penyadap  Karet di PTPN XII Kebun Kalisanen
Kabupaten Jember; Yosep Ari Wijaya, 071510201079; 2013: 139 halaman;
Jurusan Sosial Ekonomi Pertanian Fakultas Pertanian Universitas Jember.

Realitas sosial di PTPN XII Kebun Kalisanen menunjukkan bahwa kepala

keluarga belum mampu memenuhi kebutuhan keluarga sehingga menyebabkan

para wanita menjadi tenaga kerja penyadap karet. Penelitian ini bertujuan untuk

mengkaji tentang karakteristik tenaga kerja, produktivitas kerja, dan pola adaptasi

tenaga kerja wanita penyadap karet. Metode penelitian yang digunakan adalah

metode deskriptif, kualitatif dan komparatif. Metode pengambilan contoh

dilakukan dengan menggunakan sampel bertujuan (purposive sample). Data

penelitian yang digunakan adalah data primer. Data analisis menggunakan analisis

metode analisis deskriptif berdasarkan data dari hasil wawancara, dan observasi

lapang. (1) Karakteristik tenaga kerja wanita tetap dan lepas yang terindentifikasi

antara lain tenaga kerja wanita tetap lebih banyak berusia antara 53-66 tahun,

sedangkan sebagian besar tenaga kerja wanita lepas berusia antara 39-52 tahun,

pendidikan tenaga kerja lepas dan tetap rata-rata sama rendah antara tidak sekolah

sampai dengan tamat SD, pendapatan tenaga kerja tetap lebih tinggi dari tenaga

kerja lepas, latihan hanya dilakukan kepada tenaga kerja tetap, lama bekerja

tenaga kerja wanita tetap sebagian besar adalah 16-30 tahun, sedangkan

prosentase tenaga kerja wanita lepas yang memiliki lama bekerja antara 1-15

tahun dan 16-30 tahun sama besar yaitu 42,86%, dan jumlah anggota keluarga

tenaga kerja tetap sebagian besar 2-3 orang dan tenaga kerja lepas rata-rata

berjumlah 4-5 orang. (2) Produktivitas tenaga kerja wanita lepas lebih tinggi

dibandingkan tenaga kerja wanita tetap karena rata-rata produktivitas tenaga kerja

wanita lepas adalah 33 liter/hari atau 12,37 liter/jam sedangkan rata-rata

produktivitas tenaga kerja wanita tetap adalah 25 liter/hari atau 9,37 liter/jam. (3)

Pola adaptasi tenaga kerja wanita tetap dan lepas yang dilakukan untuk

meningkatkan pendapatan bervariasi, yaitu dengan cara bekerja sebagai penyadap
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karet, melakukan pekerjaan sampingan, melakukan kerja lembur, meminjam uang

kepada saudara atau tetangga dekat.

Kata Kunci: tenaga kerja wanita lepas, tenaga kerja wanita tetap, penyadap karet,

produktivitas kerja, pola adaptasi
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SUMMARY

The Adaptation Pattern of the Regular and Freelance Workers to the
Productivity of the Rubber Tapper at PTPN XII Kalisanen Farm Jember
Regency; Yosep Ari Wijaya, 071510201079; 2013; 139 pages; Social Econimics
Agriculture Department Faculty of Agriculture University of Jember

The social reality at PTPN XII Kalisanen farm revealed that the heads of

the family have not been able to fulfill the family needs. This situation has led the

women to engage themselves in rubber-tapping project. This research was

intended for examining the characteristics of the workers, the productivity of the

workers, and the adaptation pattern of those female rubber tappers. The methods

used in this research were descriptive, qualitative and, comparative ones. The

sampling collection method used in this research was the purposive sampling

method. The data used in this research was the primary data. The data analysis

was performed using the descriptive analyzing method and was based on the

result of interview and field observation. (1) Regarding the characteristics of the

regular and freelance female workers, it was identified that regular workers were

between 53-66 years of age as compared to the freelance female workers who

were 39-52 years of age with both regular and freelance female workers were

uneducated as represented by their educational backgrounds of either attending

elementary school or not attending any formal education at all. The wage of the

regular female workers was higher than those freelance female workers, with the

work training was only given to the regular female workers. The length of work of

the regular and freelance female workers mostly in between 16-30 years, in other

hand, the working periode prosentage of freelance female workers in between 1-5

years and 16-30 years are 42,86% . Regarding the number of the family members,

the regular female workers mostly registered 2-3 individuals, while the freelance

female workers registered 4-5 individuals. (2) Regarding the productivity, the

freelance female workers were more productive as shown by the 33 litres per day

or 12,37 per hour which surpassed the regular female workers who produced only

25 litres per day or 9,37 per hour. (3) Regarding the adaptation pattern, those

regular and freelance female workers intended to gain more income by involving
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themselves into various activities as follows: working as rubber tapper, doing

some side job, working on extra hours, as well as borrowing money from relatives

or closed neighbors, respectively.

Keyword: freelance female workers, regular female workers, rubber tapper,

productivity of work, adaptation pattern
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