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ABSTRAK

Penelitian ini bertujuan untuk meneliti pengaruh langsung anggaran
partisipatif terhadap kinerja manajerial pada PT. Kereta Api Indonesia (Persero)
DAOP IX Jember. Penelitian ini juga menguji apakah evaluasi dan kompensasi
memoderasi hubungan antara anggaran partisipatif dengan motivasi, serta untuk
menguji apakah motivasi memediasi hubungan antara anggaran partisipatif dengan
kinerja manajerial.

Pengumpulan data penelitian ini menggunakan survei kuesioner. Kuesioner
disampaikan kepada 10 orang Manajer dan 34 orang Asisten Manajer, sehingga total
kuesioner yang dibagikan sebanyak 44 kuesioner. Sebanyak 38 kuesioner (86,36%)
kembali dan semuanya diisi lengkap dan dapat diolah. Metode analisis data
menggunakan regresi sederhana, uji interaksi dan analisis path yang dibantu dengan
software SPSS.

Hasil analisis dalam penelitian ini menunjukkan bahwa anggaran partisipatif
berpengaruh langsung terhadap kinerja manajerial. Sedangkan evaluasi dan
kompensasi tidak memoderasi hubungan antara anggaran partisipatif dengan
motivasi, sehingga evaluasi dan kompensasi belum memenuhi kriteria sebagai
variabel moderating. Serta, anggaran partisipatif dapat berpengaruh tidak langsung
terhadap kinerja manajerial yaitu melalui motivasi sebagai variabel intervening.

Kata Kunci : Anggaran Partisipatif, Evaluasi, Kompensasi, Motivasi, Kinerja
Manajerial.
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ANALYSIS RELATIONSHIP BETWEEN PATICIPATIVE BUDGET AND
MANAGERIAL PERFORMANCE WITH EVALUATION AND
COMPENSATION AS MODERATING VARIABLE AND MOTIVATION AS
INTERVENING VARIABLE
(Emprical Studies in PT. Kereta Api Indonesia (Persero) DAOP IX Jember).

Presented by : Zovis Yevrit Dasatra

Department of Accounting
Faculty of Economics, Jember University

ABSTRACT

This study aims to examine the direct effect of participative budget on
managerial performance at PT. Kereta Api Indonesia (Persero) DAOP IX Jember.
This study also tested whether the evaluation and compensation moderate the
relationship between participative budget with motivation, as well as to test whether
motivation mediates the relationship between participative budget with managerial
performance.

Data collection this study used a questionnaire survey. The questionnaire
submitted to 10 Managers and 34 Assistant Managers, questionnaires total
distributed 44 questionnaires. 38 questionnaires (86.36%) came back and everything
is completed and can be processed. Methods of data analysis using simple regression,
path analysis and test of interaction assisted with SPSS software.

The results of the analysis in this study suggests that the participative budget
directly affects to managerial performance. While the evaluation and compensation
did not moderate the relationship between participative budget with motivation, that
evaluation and compensation has not met the criteria as a moderating variable. Also,
participative budget can be an indirect effect on managerial performance is through
motivation as an intervening variable.

Keywords:  Participative  Budget,  Evaluation, =~ Compensation, — Motivation,
Performance Managerial.
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