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ABSTRACT

Double roles for working mothers caused stress which effects on their attitude
towards breastfeeding practice. The objective of this study was to identify the
correlation between mother’s employment and parity and attitudes towards
breastfeeding among mothers in Panti district, Jember regency. A cross-
sectional study was conducted among 273 mothers who have infants 0-6
months using stratified random sampling. Respondents’ characteristics and
attitudes towards breastfeeding were measured using a questionnaire. A chi-
square test was used to analyze the data. The results showed most of the
mother was housewives (80,2%), most of the mother were multipara (64,5%)
and most of the respondents have sufficient attitudes towards breastfeeding
(90,8%). There were no relationship between mother’s employment and
attitudes towards breastfeeding (y2= 2,089; p-value= 0,352). However, there
were significant relationship between maternal’s parity and attitudes towards
breastfeeding (y2= 14,050; p-value= 0,001). This study showed there was no
relationship between the mother’s employment and attitudes towards
breastfeeding, although maternal’s parity showed different results. Therefore,
family planning program should be improved correctly to support mothers
breastfeed their babies until the six month age to achieve exclusive
breastfeeding practice.

Keywords: attitudes towards breastfeeding, mother employment, parity

ABSTRAK

Peran ganda pada ibu yang bekerja rawan menimbulkan stress yang dapat
mempengaruhi pembentukan sikap ibu terutama sikap pemberian ASI, dimana
sikap merupakan salah satu faktor penting yang mendorong keberhasilan
pemberian ASI. Penelitian ini bertujuan mengidentifikasi hubungan pekerjaan
dan status paritas ibu dengan sikap pemberian ASI (Air Susu Ibu) pada bayi
usia 0-6 bulan di Kecamatan Panti Kabupaten Jember. Penelitian dengan
desain cross sectional dilakukan pada 273 ibu yang memiliki bayi usia 0-6
bulan dengan stratified random sampling. Kuesioner digunakan untuk
mengidentifikasi karakteristik responden dan sikap ibu dalam pemberian ASI
eksklusif. Chi-square test digunakan untuk menjawab tujuan penelitian ini.
Hasil penelitian menunjukkan sebagian besar pekerjaan ibu adalah ibu rumah
tangga (80,2%) dan sebagian besar ibu memiliki sikap pemberian ASI yang
cukup (90,8%). Analisis bivariat menunjukkan tidak terdapat hubungan antara
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pekerjaan ibu dengan sikap pemberian ASI (2= 2,089, p-value= 0,352). Akan tetapi teridentifikasi bahwa
status paritas ibu berhubungan dengan sikap pemberian ASI (x2= 14,050, p-value= 0,001). Dapat disimpulkan
dari penelitian ini bahwa pekerjaan ibu tidak berhubungan dengan sikap pemberian ASI, tetapi status paritas
ibu berhubungan dengan sikap pemberian ASI. Program KB (Keluarga Berencana) perlu ditingkatkan dengan
tujuan mendorong ibu memberikan ASI kepada anaknya sesuai usia yang ditentukan.

Kata kunci: pekerjaan ibu, status paritas, sikap pemberian ASI

INTRODUCTION

The rate of breastfeeding in infants aged
0-5 months in Indonesia is still quite low at
37.3%, meanwhile, in East Java, it was 40%
(Ministry of Health Indonesia, 2018). The most
influential factor that can affect exclusive breast-
feeding is the mother’s occupation in socio-
demographic factors (Balogun, Dagvadorj, Ani-
go, Ota, & Sasaki, 2015). A working mother is
becoming a trend in Indonesia, as evidenced by
the high for occupational women at 55.44%
(BPS Statistics Indonesia, 2018). Meanwhile,
according to UU No. 13 Th. 2003 concerning
working time in Indonesia, ranging from 7 to 8
hours per day. According to the research from
Dachew &  Bifftu (2014), that condition can
make it possible for mothers who work and have
babies aged 0-6 months to be at risk of not being
able to breastfeed their babies exclusively.

Housewives who have jobs outside the
house certainly also have a dual role that must
be carried out at the same time, this double role
is prone to cause conflict, especially in working
couples who have children under 18 years and in
working mothers have various pressures in their
work affairs and this situation can affect breast-
milk production (Handayani, 2013; Hardiani,
2017). The dual role possessed by working
mothers can be stressful because of two respon-
sibilities that must be carried out at the same
time (Friedman, Bowden, & Jones, 2010). Stress
and role strain that occurs often arises in a moth-
er who is caused by work demands and responsi-
bilities as a woman in the family (Friedman et
al.,, 2010). Besides, that frustration and stress
towards an object can influence the formation of
attitudes towards the object (Azwar, 2016). A
study found that mothers who didn’t stress while
breastfeeding was more likely to continue
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breastfeeding than mothers who were stressed
(Susanto & Rahmawati, 2015).

The most influenced factor that can affect
success of breastfeeding for infants is attitude, as
in a study which states that attitude hold an im-
portant role in breastfeeding by mothers to their
babies, where mothers who have good or posi-
tive attitudes tend to breastfeed their babies well
whereas mothers who were not breastfeeding
their children tend to have bad or negative atti-
tudes (Safdar, Jabeen, Kousar, Shahzadi, & Gila-
ni, 2017; Vijayalakshmi, Susheela, & Mythili,
2015). Meanwhile, for parity status, research by
Cotelo, Movilla-Fernandez, Pita-Garcia, &
Novio (2018) found that there were differences
attitudes between primiparous and multiparous
mothers. According to research from Balogun,
Dagvadorj, Anigo, Ota, & Sasaki (2015) that
among the factors that influence breastfeeding,
maternal’s occupation is the dominant factor that
can influence breastfeeding in infants 0-6
months.

Based on these descriptions, researchers are
interested in further study and analysis of the
mother's attitude in breastfeeding infants aged 0-
6 months and their relationship with the mother's
work. This study was conducted to identify the
relationship between work and mother's attitude
in breastfeeding infants aged 0-6 months in the
Panti district of Jember. Besides, it also exam-
ined the status of maternal parity and its rela-
tionship with the attitude of breastfeeding.

METHODS

This research is quantitative with descrip-
tive correlational and uses a cross-sectional de-
sign. The population using mothers who have
babies aged 0-6 months in Panti District in May
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2019 was 378 people. Then the researchers
count the number of samples needed with a con-
fidence level of 95% and a precision error of
10%. The proportion of exclusive breastfeeding
in Indonesia is 35.74% ( Ministry of Health, In-
donesia, 2014). Then the researchers get a sam-
ple needed in this study as many as 320 respond-
ents. The sampling technique in this study uses a
probability sampling technique with stratified
random sampling. Inclusion criteria for mothers
in this study are mothers who have infants aged
0-6 months and mothers who have work or not,
while the exclusion criteria are mothers who
work outside the city or abroad and mothers who
can’t breastfeed because they have certain dis-
eases. The inclusion criteria for infants are in-
fants aged 0-6 months and raised by biological
mothers, while the exclusion criteria are infants
with galactosemia or other congenital abnormal-
ities and infants who were sick so that they
couldn’t be breastfed.

Data collection of respondents in this study
done by using stratified random sampling tech-
niques. The researcher calculated the samples
needed in the study by stratification each village
in the Panti District. Then the researchers calcu-
lated the location of the number of samples
needed in each village proportionally based on
the total population of each village multiplied by
the number of samples divided by the number
and obtained the required sample results in each
village of 320 respondents. After counting and
getting the results, the researchers then collected
data related to the area and the identity of the
respondents with the inclusion criteria deter-
mined by the researcher. The researcher con-
ducted the study by visiting each respondent's
house that had been obtained from the local mid-
wife. After the researchers met the respondent
then gave informed consent as a form of approv-
al to become a respondent and followed by an
explanation of the intent and purpose, informed
research consent and how to fill out the ques-
tionnaire to the respondent. Then the question-
naire is filled directly by the respondent with the
assistance of the researcher and after completing
the questionnaire, the respondent returns it to the
researcher, then the researcher checks the

JPKI 2019 volume 5 no. 2

completeness of the questionnaire filled out by
the respondent. This research takes 10 to 15
minutes for each respondent. From several sam-
ple counts, 273 people were collected, with 47
dropping out of this study due to relocation, un-
willingness to become respondents, and the baby
died.

The data collection tools in this research
were used questionnaires. There are two ques-
tionnaires; they were questionnaires about the
mother's demographic, social data and the ques-
tionnaire about the mother's attitudes in breast-
feeding. The first questionnaire is about the so-
cio-demographic status of the mother which is
used to see the characteristics of the respond-
ents. The mother's occupation became the main
focus of this questionnaire because it was an
independent variable in this study. The question-
naire about the characteristics of the respondents
contained about the name, age, address, last edu-
cation, occupation, and working time of the
mother in one day, parity status, number of chil-
dren, and breastfeeding.

The second questionnaire is about the atti-
tude of the mother towards breastfeeding used to
measure the attitude of the mother in breastfeed-
ing to her baby; the questionnaire used was the
Maternal Attitudes Towards Breastfeeding Ques-
tionnaire adaptation from previous studies
(Mohamed, Ochola, & Owino, 2012). This ques-
tionnaire contains 11 statements about the moth-
er's attitude in giving breastmilk to her baby on a
Likert scale. The 11 statements listed on the
questionnaire, 7 of them are positive statements
and 4 of them are negative statements. Every
positive statement gets three value and negative
statement gets 0 value, which means that if the
respondent agrees with a positive statement, then
it is worth 3 and 0 if it does not agree. The final
result score is < 20. It means that the mother has
fewer attitudes, while the total score 21-30
means that the mother has sufficient attitudes,
and the total score > of 31; it means that the
mother has good attitudes. The validity and reli-
ability of the questionnaire were conducted in
this study, the alpha Cronbach value obtained
from the Maternal Attitudes Towards Breast-
feeding Questionnaire was 0.89 and when
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compared with the reliability value of the previ-
ous researcher which was 0.85 (Mohamed et al.,
2012). Then it can be said that this questionnaire
is reliable for use as a measurement tool in this
study.

The final data of this study presented in a
percentage when categorical data, in mean and
standard deviations when numeric data if it has
normal data distribution, in medians and percen-
tiles if it has normal data distribution, and the
Kolmogorov-Smirnov test are used in this study
to see the data distribution data analysis. Bivari-
ate analysis was used in this study is Chi-Square
to find out whether there is a relationship be-
tween occupation and parity status of mothers
with breastfeeding attitudes, then Mann-Whitney
to find out whether there is a relationship be-
tween the occupation of mothers and each item
questionnaire statement of breastfeeding atti-
tude. Data analysis was performed using SPSS
16 software applications.

This research was conducted in an ethics
test at the Ethics Commission of the Faculty of
Dentistry, the University of Jember with certifi-
cate number 365 /UN25.8 / KEPK / DL / 2019,
and it was stated that this research could be car-
ried out by paying attention to the principles in
research ethics. The researcher then obtained
ethical and administrative approval from the
Jember Political Nations Unity and Politics
Agency and the Jember Public Health Office and
the Panti Health Center.

RESULTS
Characteristics of Participants

Based on table 1 it can be seen that the
characteristics of mothers, most of the mothers
working as housewives are 219 participants
(80.2%) and mothers who have job are 54 partic-
ipants (19.8%) with 34 participant (12.5%) work
less than 8 hours a day and 20 participant (7.3%)
work more than 8 hours a day, and more than
half of the participants are multiparous mothers
176 participants (64.5%).

Mother’s Attitude towards Breastfeeding

Based on table 2 it can be seen that the
median value of the mother's attitude score in
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breastfeeding from 273 mothers in Panti District
was 25 with a range of percentiles 25-75, which
it can be categorized according to the attitude of
breastfeeding is said to have sufficient attitudes
(Mohamed et al ., 2012).

Based on Figure 1, it can be seen that most
of the participants have an adequate breastfeed-
ing attitude, which is 90.8% or a total of 248
participants.

Relationship between Mother’s Occupation
and Attitudes towards Breastfeeding

Table 3 shows that there was no difference
between the attitude of breastfeeding of house-
wives mother and working mothers, as evi-
denced by the Chi-Square test (y2 = 2.089; p-
value = 0.352), so it can be concluded that there
is no relationship between working mothers and
mothers' attitudes towards breastfeeding.

Relationship between Characteristics and At-
titudes towards Breastfeeding

Based on table 4 it can be seen that from the
characteristics of the respondents if they were
related to the attitude of breastfeeding there is no
relationship, except for maternal parity status as
evidenced by the Chi-Square test (p-value =
0.001 <0.05) so it can be concluded that there
was a relationship between maternal parity sta-
tus and breastfeeding attitudes.

DISCUSSION
Respondent’s Characteristic

This study found that most of the partici-
pants are housewives. The two groups of partici-
pants (working mother and housewives) both of
them had sufficient attitude, so it can be con-
cluded that no differences were found between
the two groups of participants. The other study
also showed that both working mothers and
housewives had sufficient attitudes, and no sig-
nificant differences were found, similarly mater-
nal age also had no relationship with the attitude
towards breastfeeding (Cotelo et al., 2018). Be-
havior can be influenced by emotional factors
such as stress, and also be formed through per-
sonal experience and information received
(Azwar, 2016). So it can be concluded that
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Table 1. Characteristics of Participants (n=273)

Characteristics of Respondents Child Maternal

Age (months) (years)

Md (P25-P75) 4 (3-5) 27 (23-32)
Maternal's Education

Illiterate 10 (3,7%)
Primary School 99 (36,3%)
Intermediate School 60 (22%)
High School 81 (29,7%)
Diploma 4 (1,5%)
Maternal’s Occupation

Housewives 219 (80,2%)
Housemaid 1 (0,4%)
Midwife 1 (0,4%)
Teacher 17 (6,2%)
Shop Employees 6 (2,2%)
Tobacco Coolie 1 (0,4%)
Private Bussines 17 (6,2%)
Government Employees 4 (1,5%)
Nurse 1 (0,4%)
Work Time (in a single day)

Unemployed 219 (80,2%)
< 8 hours 34 (12,5%)
> 8 hours 20 (7,3%)
Parity Status

Primiparous 97 (35,5%)
Multiparous 176 (64,5%)
Child

1 97 (35,5%)
2 98 (35,9%)
3 63 (23,1%)
4 11 (4%)
5 4(1,5%
Child

1

2

3 198 (72,5%)
4 75 (27,5%)
5

JPKI 2019 volume 5 no. 2
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Table 2. Mother’s Attitude towards Breastfeeding (n=273)

Variable Md (Pys5-P7s) zZ p-value

Attitude 25 (24-27) 1,707 0,006

Table 3. Relationship between Mother’s Occupation and Attitudes towards Breastfeeding (n= 273)

Attitudes towards Breastfeeding

) : x2
Maternal’s Occupation Good Sufficient Low (p-value)
n (%) n (%) n (%)
Housewives 11 (5%) 199 (90,9%) 9 (4,1%) 2.089
Working Mother 1 (1,9%) 49 (90,7%) 4 (7,4%) (0,352)

Table 4. Relationship between Characteristics and Attitudes towards Breastfeeding (n=273)

Characteristics of Respondents

p-value

Age

Maternal (years) 0,758

Child (months) 0,591
Maternal’s Education 0.742
Maternal’s Occupation 0.352
Work Time (in a single day) 0.687
Parity Status 0.001
Breastfeeding 0.469

Attitudes towards Breastfeeding

4,8% 4.4%

B Sufficient
B Low
B Good

Figure 1. The proportion of Mother’s Attitude towards Breastfeeding
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previous  breastfeeding  experience  and
knowledge about breastfeeding can influence the
attitude of breastfeeding.

Respondent’s Attitude towards Breastfeeding

The value of attitude towards breastfeeding
from the participants shows that most of them
have a sufficient attitude towards breastfeeding.
The higher mother's education and mother's
knowledge about breastfeeding, good breast-
feeding skills and experience, older age, and
high family income tend to have a stronger atti-
tude to committed towards breastfeeding
(Hamze, Carrick-Sen, Zhang, Liu, & Mao,
2018). The results of this study have different
findings; most breastfeeding attitudes were suffi-
cient; maternal’s education was relatively low
with most the mothers have elementary school
education level. Whereas the relationship
between education levels shows that there was
no significant relationship. This study shows that
the level of education doesn’t indicate
a mother’s attitude towards breastfeeding; the
other study showed that the properly empower-
ment of family could increase the knowledge
and attitudes towards breastfeeding (Hamze et
al., 2018). Mothers with low levels of education
may not necessarily have low breastfeeding atti-
tudes; the knowledge about breastfeeding can be
found anywhere, even for mothers who don’t
have an occupation or as housewives with prop-
er family empowerment can increase knowledge
and attitudes towards breastfeeding.

Relationship between Occupation and Atti-
tude towards Breastfeeding

Based on the results of this study, we know
that there is no relationship between maternal’s
occupation and maternal attitudes towards
breastfeeding for infants aged 0-6 months in
Panti District, Jember. The results of this study
indicate that most mothers have adequate breast-
feeding attitudes with no difference between
working mothers and housewives. The other
study from Hamze, Mao, & Reifsnider (2019)
shows the same result with this study, there was
no difference between groups of mothers who
don’t have an occupation, working mothers, and
mother’s work time, and from those group also

JPKI 2019 volume 5 no. 2

has a good breastfeeding attitudes. Although the
mother’s occupation and attitude towards breast-
feeding are not related, this study found another
result. There was a relationship between the
characteristics of participants (maternal’s parity
status) with the attitude towards breastfeeding.

Relationship between Parity Status and Atti-
tude towards Breastfeeding

The analysis of the relationship between
characteristics of participants with the attitude
towards breastfeeding showed that there was no
significant relationship between the characteris-
tics of participants and attitude towards breast-
feeding except the maternal’s parity status. This
study has the same result as the other study that
found parity status is related to the attitude to-
wards breastfeeding; there was found a signifi-
cant difference between primiparous and multip-
arous mothers on the breastfeeding attitude
(Cotelo et al., 2018). Multiparous mother has
better breastfeeding attitudes than primiparous
mothers (Cotelo et al., 2018). The other study
also found that better breastfeeding experience
than a better attitude towards breastfeeding
(Hamze et al., 2018). Multiparous mothers cer-
tainly have more experience and skills rather
than primiparous mothers who have and caring
for their first child, and this experience is an im-
portant asset for a mother to increase her com-
mitment and attitude to breastfeed her baby.

The results of this study showed that there is
no relationship between the mother’s occupation
with the attitude towards breastfeeding in Panti
District, Jember. It can happen because most
working mothers and housewives have sufficient
breastfeeding attitudes. In this study, there was a
relationship between maternal’s parity status and
maternal attitudes towards breastfeeding. This
study allows that multiparous mothers who have
cared for their children have better experience
and skills so that they can encourage good
breastfeeding attitudes towards multiparous
mothers. The other study has the same result
with research which showed that there were sig-
nificant differences in breastfeeding attitudes
between primiparous and multiparous mothers
and knowledge about breastfeeding, breast-
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feeding skills and experience are important fac-
tors in improving maternal attitudes in breast-
feeding (Cotelo, Movilla-Fernandez, Pita-
Garcia, & Novio, 2018; Hamze, Carrick-Sen,
Zhang, Liu, & Mao, 2018).

CONCLUSION

The results of this study indicate that there
was no relationship between maternal’s occupa-
tion and maternal attitudes towards breastfeed-
ing, but there was a relationship between partici-
pant’s characteristics, parity status of mothers,
and maternal attitudes towards breastfeeding.
Therefore support and exposure to information
are needed for mothers who have babies, espe-
cially their first baby. Support from family and
implementation of family planning can be ap-
plied to improve the achievement of exclusive
breastfeeding, and it was expected that local
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