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RINGKASAN

Agung Setiawan “.Pengaruh Variabel Kompensasi, Lingkungan Kerja, Pelatihan,
Motivasi terhadap Kinerja Melalui Kepuasan Pada Karyawan Sentral Shop Banyuwangi”
Penelitian ini bertujuan untuk menemukan pengaruh kompensasi, lingkungan kerja, pelatihan
dan motivasi terhadap kinerja melalui variabel intervening kepuasan kerja pada Sentral Shop di
Banyuwangi. Variabel dalam penelitian ini antara lain X; = kompensasi, X, = lingkungan kerja,
X3= pelatihan , X4- motivasi, Z = kepuasan kerja dan Y = kinerja. Metode analisis data yang
digunakan adalah analisis jalur (path analysis) dengan tingkat signifikansi (o) = 5%. Pengujian
dilakukan dengan menggunakan uji asumsi klasik.

Populasi dalam penelitian ini seluruh karyawan Sentral Shop di Banyuwangi yang
berjumlah 40 orang dengan jumlah sampel yang digunakan 40 orang.

Hasil penelitian menunjukkan bahwa Kompensasi mempunyai pengaruh positif dan
signifikan terhadap kepuasan kerja, lingkungan kerja mempunyai pengaruh positif dan signifikan
terhadap kepuasan kerja, pelatihan mempunyai pengaruh positif dan signifikan terhadap
kepuasan kerja, Motivasi mempunyai pengaruh positif dan signifikan terhadap kepuasan kerja,
Kompensasi mempunyai pengaruh positif dan signifikan terhadap kinerja, Lingkungan kerja
mempunyai pengaruh positif dan signifikan terhadap kinerja, pelatihan mempunyai pengaruh
positif dan signifikan terhadap kinerja, motivasi mempunyai pengaruh positif dan signifikan

terhadap kinerja, kepuasan kerja mempunyai pengaruh positif dan signifikan terhadap kinerja.

Kata kunci: kompensasi, lingkungan kerja, pelatihan, kompensasi, motivasi, kepuasan kerja,
Kinerja
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SUMMARY

Analysis of the Influence of Variable Compensation, Work Environment, Training,
Motivation, On Performance Through Employee Satisfaction In The Sentral Shop
Banyuwangi; Agung Setiawan, 060810201349; 2014; 108 Pages; Department of Management,
Faculty of Economics, University of Jember.

This study, entitled “Analysis of the Influence of Variable Compensation, Work
Environment, Training, Motivation, On Performance Through Employee Satisfaction In The
Sentral Shop Banyuwangi”. This study aimed to find the effect of compensation , work
environment , training and motivation on performance through the intervening variable of job
satisfaction at the Central Shop in Banyuwangi . The variables in this study include
compensation X1 = X2 = work environment , training = X3 , X4 = motivation , job satisfaction
and Z =Y = performance . Data analysis methods are used path analysis ( path analysis ) with a

significance level (o) = 5 % . Testing is done by using the classical assumption test .

The population in this study all employees of the Central Shop in Banyuwangi ,

amounting to 40 the number of samples used 40 people .

The results showed that compensation has a positive and significant impact on job
satisfaction , work environment has a positive and significant impact on job satisfaction ,
training has a positive and significant impact on job satisfaction , motivation has a positive and
significant impact on job satisfaction , compensation has a positive influence and significant
impact on performance , work environment has a positive and significant impact on the
performance , training has a positive and significant impact on performance , motivation has a
positive and significant impact on performance , job satisfaction has a positive and significant

impact on performance .

Keywords : compensation , work environment , training , compensation , motivation , job

satisfaction , performance
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