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ABSTRAKSI

Tujuan penelitian ini adalah untuk menganalisis pengaruh pembinaan guru dan
kepemimpinan transformasional terhadap kepuasan atas kualitas hidup guru di
SMP Kecamatan Silo Jember, untuk menganalisis pengaruh pembinaan dan
kepemimpinan transformasional terhadap komitmen organisasi di SMP
Kecamatan Silo Jember, untuk menganalisis pengaruh pembinaan dan
kepemimpinan transformasional terhadap kepuasan atas kualitas hidup guru di
SMP Kecamatan Silo Jember dan untuk menganalisis pengaruh kepuasan atas
kualitas hidup dan komitmen organisasi guru terhadap kinerja guru SMP di
Kecamatan Silo Jember. Penelitian ini termasuk dalam penelitian penjelasan
(explanatory research). Populasi ini adalah seluruh guru SMP di Kecamatan Silo
berjumlah 100 orang. Metode pengambilan sampel menggunakan sensus. Metode
analisis data menggunakan structural equation model (SEM). Hasil penelitian
menunjukkan bahwa pembinaan berpengaruh signifikan terhadap kepuasan atas
kualitas hidup guru di SMP Kecamatan Silo Jember. Kepemimpinan
transformasional tidak berpengaruh signifikan terhadap kepuasan atas kualitas
hidup guru SMP di Kecamatan Silo Jember. Pembinaan berpengaruh signifikan
terhadap komitmen organisasi guru SMP di Kecamatan Silo Jember.
Kepemimpinan transformasional tidak berpengaruh signifikan terhadap komitmen
organisasi guru SMP di Kecamatan Silo Jember. Pembinaan guru berpengaruh
signifikan terhadap kinerja guru SMP di Kecamatan Silo Jember. Kepemimpinan
transformasional berpengaruh signifikan terhadap kinerja guru SMP kecamatan
Silo Jember. Komitmen organisasi guru tidak berpengaruh signifikan terhadap
kinerja guru SMP di Kecamatan Silo Jember. Kepuasan atas kualitas hidup
berpengaruh signifikan terhadap kinerja guru SMP di Kecamatan Silo Jember.

Kata kunci: pembinaan guru, kepemimpinan transformasional, kepuasan atas
kualitas hidup, kinerja dan komitmen organisasi



ABSTRACT

The purpose of this study were to analyze the effect of teachers’ supervision and
transformational leadership on satisfaction with life of quality in teacher of junior
high school at Silo district in Jember, to analyze the effect of teacher’s
supervision and transformational leadership on organizational commitment in
Junior high school at Silo district in Jember, to analyze the effect of teacher’s
supervision and transformational leadership on satisfaction with life of quality in
Jjunior high school teacher Silo Jember District and analyze the effect on
satisfaction with quality of life and organizational commitment of teacher’s
performance of junior high school at Silo district in Jember. This research
included in explanatory research. This is the entire population of junior high
school teachers in Silo district were 100 people. Sampling method used census.
Methods of analysis used a structural equation model (SEM). The results showed
techer’s supervision has significant efect satisfaction with life of quality teacher of
Jjunior high school at Silo district in Jember. Transformational leadership had no
significant effect on satisfaction with life teacher of junior high school at Silo
district in Jember. Fostering a significant effect on organizational commitment
teacher of junior high school at Silo district in Jember. Transformational
leadership did not significantly effect the organizational commitment of teacher of
Jjunior high school at Silo district in Jember. Teacher’s supervision teachers
significantly effect the performance of junior high school teacher teacher of junior
high school at Silo district in Jember. Transformational leadership significantly
effect the performance teacher of junior high school at Silo district in Jember.
Organizational commitment of teachers had no significant effect on the
performance of teacher of jumior high school at Silo district in Jember.
Satisfaction with life of quality significantly effect the performance of teacher of
Jjunior high school at Silo district in Jember

Key words: teachers’ supervision, transformational leadership, satisfaction with
life of quality, organizational commitment and performance
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