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ABSTRACT

Organizational commitment is the heart of analysis human resources management, and it will
be influence all the nurse to be more committed to their hospital. Building the organizational
commitment plays the important role with respected the organizational determinant such as
personal characteristics, and job satisfaction, also spiritual leadership. The research aims to
conduct further analysis of the factors that contribute the formation of nurse organizational
commitment on hospital Islam Surabaya, which include personal factors and organizational
factors. Personal factors include gender, education level, employment status, age and marital
status. While organizational factors refers to job satisfaction and spiritual leadership. This
study is an observational analytic design. The subjects are 82 nurses in Surabaya Islamic
Hospitals nursing care wards. The samples used Proportionate stratified random sampling
technique. The Instruments of organizational commitment used the adaptations Psychological
Attachment Instrument presented by O’Reilly&Chatman. The multivariat analysis used
multiple linier regression. Research findings show that R square is 0.203, it means that the
variable age (p-value 0.386), gender (p-value 0.065), marital status (p-value 0.081), long
tenure (p-value 0.428), education level (p-value 0.617), job satisfaction (p-value 0.429) and
the application of Spiritual Leadership (p-value 0.059) can explain the formation of the nurse
organization's commitment was 20.3%, and the others is explained by another factors. The
variables have the greatest influence on nurse organizational commitment is the application
of Spiritual Leadership (beta value of 0.270). In the end stage of the liniary regression
modeling, it’s known that Spiritual Leadership, female gender, marital status married, the
older age and long tenure of nurses, in a sequence are factors that used to predict an increases
nurse organization's commitment. Advised to the hospital management to manage factors as
determinants of commitment on hospital nurses, and need more efforts to building a spiritual
leadership in order to increase the commitment and loyalty of nurses to the hospital
organization.
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PENDAHULUAN untuk dapat menampilkan Kkinerja dan

Era  persaingan yang  Kian produktivitas yang baik. Untuk bisa
kompetitif dewasa ini, tuntutan loyalitas mencapai tujuan, rumah sakit memerlukan
bagi seorang perawat menjadi hal yang para karyawan termasuk didalamnya

penting dan diperlukan oleh rumah sakit adalah perawat, yang memiliki komitmen



