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ABSTRAK

Tujuan penelitian ini menganalisis pengaruh upah tenaga kerja wanita, umur,
tingkat pendidikan, dan jumlah tanggungan keluarga secara simultan terhadap
jumlah jam kerja tenaga kerja wanita di Kecamatan Glenmore. Populasi dalam
penelitian ini adalah seluruh tenaga kerja wanita yang bekerja pada sektor
perdagangan di Kecamatan Glenmore. Populasi penelitian sebanyak 937
wanita.Sampel terpilih sebanyak 100 orang responden. Metode analisis data
menggunakan regresi linear berganda. Hasil penelitian menunjukkan upah tenaga
kerja wanita, umur, tingkat pendidikan, dan jumlah tanggungan keluarga
berpengaruh signifikan secara simultan terhadap jumlah jam kerja tenaga kerja
wanita di Kecamatan Glenmore. upah tenaga kerja wanita berpengaruh signifikan
terhadap jumlah jam kerja tenaga kerja wanita di Kecamatan Glenmore. Umur
berpengaruh signifikan terhadap jumlah jam kerja tenaga kerja wanita di
Kecamatan Glenmore. Tingkat pendidikan tidak berpengaruh signifikan terhadap
jumlah jam kerja tenaga kerja wanita di Kecamatan Glenmore. Jumlah
tanggungan keluarga tidak berpengaruh signifikan terhadap jumlah jam kerja

tenaga kerja wanita di Kecamatan Glenmore.

Kata Kunci: upah tenaga kerja wanita, umur, tingkat pendidikan, jumlah

tanggungan keluarga dan jumlah jam kerja



FACTORS AFFECTING THE NUMBER OF HOURS OF WOMEN LABOR IN
DISTRICT OF GLENMORE IN BANYUWANGI REGENCY

Yayuk Sri Rahayu

Development Economics Department, Faculty Of Economics, University Of

Jember

ABSTRACT

The purpose of this study to analyze the effect of female labor , age , educational
level , and number of dependents simultaneously to the number of working hours
of women in terms of trade in the District of Glenmore. The population in this
study were all female workers who work in the trade sector in the district of
Glenmore. The study population was selected wanita.Sampel many as 937 as
many as 100 respondents . Methods of data analysis using multiple linear
regression. The results showed women labor, age, educational level, and number
of dependents significant effect on the number of simultaneously working hours of
women in terms of trade in the District of Glenmore . wages of female workers
significantly influence the number of working hours of women in terms of trade in
the District of Glenmore . Age significant effect on the number of working hours
of women in terms of trade in the District of Glenmore . The level of education
does not significantly influence the number of working hours of women in the
trade sector in the District Glenmore. Number of dependents no significant effect
on the number of working hours of women in terms of trade in the District of

Glenmore .

Keywords : female labor , age , level of education , number of dependents and the

number of hours worked



RINGKASAN

Faktor-Faktor yang Mempengaruhi Jumlah Jam Kerja Tenaga Kerja
Wanita di Kecamatan Glenmore Kabupaten Banyuwangi di Kecamatan
Glenmore Kabupaten Banyuwangi; Yayuk Sri Rahayu; 080810101060; 2014;
52 halaman; Jurusan Ilmu Ekonomi dan Studi Pembangunan Fakultas Ekonomi

Universitas Jember.

Salah satu sektor yang terkait dengan pedagang wanita adalah sektor
perdagangan yang membutuhkan ketrampilan dalam mengelola sektor ini dan
sektor perdagangan banyak dilakukan oleh wanita. Hal itu dikarenakan sektor ini
tidak terlalu membutuhkan ketrampilan khusus dan menarik di Kecamatan
Glenmore adalah wanita merupakan pelaku dominan dalam usaha perdagangan
yang berlangsung di dalamnya. Usaha perdagangan yang ada di Kecamatan
Glenmore cukup beragam, seperti perdagangan sandang, hasil pertanian, hasil
peternakan, maupun kebutuhan pokok lainnya. Tujuan penelitian ini adalah untuk
menganalisis pengaruh upah tenaga kerja wanita, umur, tingkat pendidikan, dan
jumlah tanggungan keluarga secara simultan dan parsial terhadap jumlah jam
kerja tenaga kerja wanita di Kecamatan Glenmore.

Populasi dalam penelitian ini adalah seluruh tenaga kerja wanita yang
bekerja pada sektor perdagangan di Kecamatan Glenmore. Sementara
pengambilan sampel yang dilakukan adalah menggunakan sampel acak sederhana
(Simple Random Sampling). Populasi tenaga kerja wanita yang bekerja di sektor
perdagangan di Kecamatan Glenmore. Jumlah wanita yang bekerja disektor
perdagangan sebanyak 937 wanita. Sampe terpilih sebanyak 100 orang. Metode
analisis data menggunakan analisis regresi linear berganda.

Hasil analisis data menunjukkan upah tenaga kerja wanita, umur, tingkat
pendidikan, dan jumlah tanggungan keluarga berpengaruh signifikan secara
simultan terhadap jumlah jam kerja tenaga kerja wanita di Kecamatan Glenmore.
Upah tenaga kerja wanita berpengaruh signifikan terhadap jumlah jam kerja

tenaga kerja wanita di Kecamatan Glenmore. Umur berpengaruh signifikan

Xi



terhadap jumlah jam kerja tenaga kerja wanita di Kecamatan Glenmore. Tingkat
pendidikan tidak berpengaruh signifikan terhadap jumlah jam kerja tenaga kerja
wanita di Kecamatan Glenmore. Jumlah tanggungan keluarga tidak berpengaruh
signifikan terhadap jumlah jam kerja tenaga kerja wanita di Kecamatan

Glenmore.
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SUMMARY

Factors  Affecting  the  Number of Hours of Women  labor
in District of Glenmore in Banyuwangi Regency; Yayuk Sri Rahayu;
080810101060; 2014, 52 halaman; Development Economics Department, Faculty

of Economics, University of Jember.

One sector that is associated with women trader is trade that requires skill
in managing the sector and the trade sector is mostly done by women. That's
because this sector do not need special skills and attract women in the District of
Glenmore is a dominant actor in the trading business that takes place in it.
Trading business in the District Glenmore quite diverse, such as trade clothing,
agricultural, livestock , and other basic needs . The purpose of this study was to
analyze the effect of female labor , age , educational level , and number of
dependents simultaneously and partially on the number of working hours of
women in terms of trade in the District of Glenmore .

The population in this study were all female workers who work in the trade
sector in the district of Glenmore . While the sampling is performed using simple
random sampling ( simple random sampling ) . The population of female workers
who work in the trade sector in the District of Glenmore . The number of women
who work as many as 937 women trade sector . Until elected as many as 100
people . Methods of data analysis using multiple linear regression analysis .

The results of data analysis showed female labor , age , educational level ,
and number of dependents are simultaneously significant effect on the number of
working hours of women in terms of trade in the District of Glenmore . Wages of
female workers significantly influence the number of working hours of women in
terms of trade in the District of Glenmore . Age significant effect on the number of
working hours of women in terms of trade in the District of Glenmore . The level
of education does not significantly influence the number of working hours of

women in the trade sector in the District Glenmore . Number of dependents no
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significant effect on the number of working hours of women in terms of trade in

the District of Glenmore .
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