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            Penulis 

 

 

ABSTRACT 

 

 

 The purpose of this research are to study and analyze the influence of 

organizational commitment, internal control and implementation good corporate 

governance principles toward performance of Bank Rakyat Indonesia, Inc. The 

method of this research is description and explanatory survey. The data collecting 

was carried out by spreading questionnaires. The technical method of simple random 

sampling. The tool of analyze is path analysis. 

 The result on this research and hypothesis testing show that: (1) 

organizational commitment had positive influence but not significant to 

organizational performance; (2)  internal control had positive influence but not 

significant to organizational performance; (3) there is positive influence but not 

significant between organizational commitment to organizational performance 

through implementation good corporate governance principles; (4) there is positive 

influence but significant between internal control to organizational performance 

through implementation good corporate governance principles. 

 

Kata Kunci : Organizational commitment, internal audit, good corporate governance 

  and organizational performance. 
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